
Goals and Rewards 
These are our class goals and rewards. 

!

Class Goals # of practicing smiles 
required

Class Rewards

1 week of 6 days/week completed practicing 6 1 item from the treat jar

Any week of double complete practicing/6 days 12 (in a week) Extra Smiler certificate and a whistle pop

2 weeks of 6 days/week completed practicing 12 Pre-Olympic Practicer certificate and a treat from 
the treat jar 

4 continuous weeks of 6 days/week completed practicing 24 Bronze Medal Practicer certificate and a nose 
flute or kazoo

8 continuous weeks of 6 days/week completed practicing 48 Silver Medal Practicer certificate and a slide 
whistle

1 filled up smile chart 70 Great Smile! button and a whistle pop

12 continuous weeks of 6 days/week completed 
practicing

72 Gold Medal Practicer certificate and a harmonica

2 continuous semesters (12 weeks) of 6 days/week 
completed practicing

96 Absolutely Amazing Practicer certificate and 
jingle bells or mouth harp

2 filled up smile charts 150 Staff note cookie cutter or egg shaker

Each child in class earns 50 smiles 50x # of children in 
class=______

Special activity voted upon by the class
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!
Children and parents together should set goals and rewards together. Every time a child earns enough smiles to receive 
a reward, s/he should be rewarded promptly. Parents, decide whether your rewards will be cumulative, such as the class 
rewards, or once rewarded, they are spent, like money. Be specific! Consider rewards of time spent together playing or 
doing something before tangible rewards. Let the child set a high goal if they suggest it. Record below when you award 
a reward.  Please keep completed and awarded smile charts in your child’s binder. Continue recording on the back of this 
page if needed.  !
Date  # of smiles earned  Which reward earned and awarded                                                                  

Home Goals # of practicing smiles 
required

Home Rewards
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